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Recruitment Announcement – Job #02-20  
City of Buckley - Police Chief 

The City of Buckley seeks a dynamic, seasoned executive to lead its Police Department. 
 

The City of Buckley is excited to announce an excellent law enforcement opportunity to 
work in a progressive and effective public-serving organization.  The primary mission of 
the Buckley Police Department is partnering with the community to make Buckley a safe 
and desirable place to live, work, learn, and play. 

Community Profile: Founded in 1882, the City of Buckley has a population just over 
5,000 and continues to grow and develop each year. Buckley sits below Mount Rainier 
and is continually becoming  more vibrant and attractive to residents and visitors. 
Buckley is blessed with inherent advantages of preserving its heritage feel and 
leveraging its existing qualities, while also creatively responding to the demands brought 
on by urban growth. Buckley’s key strengths are its small-town character and its location 
in a prime natural setting.   

City Government: Buckley operates under a Council-Mayor form of government. The 
City Council has seven members, not including the Mayor. The Councilmembers and 
Mayor are non-partisan, elected officials.  The Police Chief is a vital member of the City’s 
executive management team and reports directly to the City Mayor. 
 
Department Information: The Buckley Police Department provides a wide range of 
services on behalf of the community including citizen outreach, collaboration with 
schools and neighboring jurisdictions, managing crime prevention programs, and 
investigating crimes. The public and the police work together to ensure the overall 
safety of the community.  This partnership is critical in maintaining the City of Buckley’s 
high-quality of life, allowing the Buckley Police Department to proactively respond to 
emerging issues confronting the community. The Department prides itself in excellent 
customer service and a low crime rate. This is due to the professionalism and training of 
the uniformed officers, and from the willingness of Buckley citizens to get involved and 
report criminal activity affecting the community.  The Buckley Police Department will 
continue to strive to meet the needs of the community and enforce laws in a uniform 
and fair manner to preserve and maintain the safety of our neighborhoods, schools, and 
businesses. Department structure includes: 

• Chief: 1 
• Assistant Chief (Interim Chief): 1 
• Sergeant: 1 
• Police Officers: 9 
• Support Personnel: 2 

 

 



   
Ideal Candidate Overview:  For this key position, the City of Buckley seeks a skilled 
leader with excellent oral and written communication skills who is comfortable speaking 
to various groups, elected officials, neighborhood/community groups, and the media as 
needed. The candidate must be familiar with the operational and policy issues 
associated with a small-size law enforcement agency, exposure and experience with 
managing growth, willingness to suggest and adopt change, establishing trust with the 
team and stakeholders, and have a broad overview of seeking and obtaining additional 
resources. Experience working in the Northwest or similar labor climate is preferred. The 
Buckley Police Department has an excellent relationship with the local community – 
businesses, schools, citizens, other public agencies. The successful candidate must 
actively maintain and further develop these positive relationships, have a can-do 
attitude, an appropriate sense of humor, and be approachable. 
 

Position Summary: The Police Chief is a highly responsible FLSA exempt management 
position. The person in this position is responsible for the administration and 
management of all activities of the Police Department to ensure protection of citizen’s 
life and property, including public peace and safety, enforcement of criminal laws, and 
the prevention of crime. This position is appointed by the Mayor and is subject to 
confirmation by the City Council. 

The City of Buckley has an established Salary Range of $9,303 to $11,341/month for 
this position. Employees receive generous employer contributions toward coverages for 
medical, dental, and vision. Insurance coverage begins the first of the month following 
date of hire.  

City Benefits  
• Medical Contribution – 90% Employee + 87.5% dependents 
• Generous Employee Leave 

o 10 holidays, 2 floating holidays 
o 12+ vacation days (accruals increase with years of service) 
o 12 sick days  

• Pre-loaded HRA Spending Account/Card  
o Employee - $1,100/year 
o Spouse - $500 
o Dependent (2 maximum) - $250 

• Basic Life Insurance 
o Employee can also purchase additional life insurance 

• Employee Assistance Program 
• Employee driven participation in Deferred Compensation Program 
• 1-Hour/week paid leave for Wellness promotion 

 
Minimum Qualifications: 
 
Qualification Requirements: To perform this job successfully, the person in this 
position must be able to perform each essential duty satisfactorily. The requirements 
listed below are representative of the knowledge, skill, and/or ability required. 
Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 



   
 
Education and/or Experience: High School Graduate or have a GED; an AA Degree 
in Police Science or related field is desired; have certification verifying completion of the 
Washington State Police Officers Training Academy or equivalent; have a minimum of 
ten (10) years’ experience as a full-time paid police officer with at least four (4) years’ 
experience at rank of Sergeant or higher serving in administrative or supervisory 
capacity; or any equivalent combination of experience, education, and training that 
would provide the level of knowledge and ability required for the position.  
 
Language Skills: Ability to establish and maintain effective working relationships with 
the public, related agency officials, community and civic leaders, City officials and other 
employees. Ability to prepare clearly written reports and documents and make effective 
oral presentations of staff recommendations and reports. 
 
Mathematical Skills: Ability to calculate figures and amounts for submittal of annual 
departmental budget and for supervising expenditures of same. 
 
Reasoning Ability: The person in this position is expected to use a high degree of 
sound professional judgement in the recommendation of Police Department policies and 
procedures, and to independently administer an excellent, well-rounded Police 
Department. Ability to determine the relative importance of each type of work the 
Department should do and the proper proportionate money and manpower to devote to 
each. Ability to solve practical problems and deal with a variety of situations where only 
limited standardization exists. 
 
Certificates, Licenses, Registrations: Have, or have the ability to obtain within 12 
months of hire, a valid Washington State Motor Vehicle Operator’s License, a 
Washington State Police Officers Training Certificate or equivalent, and a Washington 
State Executive Law Enforcement Certificate or equivalent. 
 
Application Process: To apply for this position, please submit: 

• A resume (three pages maximum) 
• A detailed cover letter (one page maximum) describing your experience, 

leadership style, and why you are interested in the position. 
• Your responses to the supplemental questions below (two-pages 

maximum) 
• City of Buckley Employment Application 

 
You must submit your application packet (electronic preferred) to: 
Attention:  Treva Percival 
   Buckley Police Chief’s Application Materials 
Mailing Address: P.O. Box 1960  

Buckley, 98321 
Email:   tpercival@cityofbuckley.com  
 
Download applications and copy of the full job description from our website on the 
government page at http://www.cityofbuckley.com or request one by mail at P.O. Box 
1960, Buckley, 98321, or call City Hall at 360-761-7801.  Position is open until filled.  

mailto:tpercival@cityofbuckley.com
http://www.cityofbuckley.com/


   
 
First review of applications will occur August 17th, 2020.  
 
Supplemental Questions: Responses to supplemental questions should be no more 
than two pages in total.  

1. Provide examples of your experience working as part of an integrated local 
government leadership team. How would your union, peers, subordinates, and 
supervisors describe your leadership and communications style?  

2. Describe your direct experience in dealing with personnel issues, including 
mentoring and training, disciplinary due process, grievances, arbitration 
procedures, and collective bargaining. 

 
Buckley is an Equal Opportunity Employer: The City of Buckley is an Equal 
Opportunity Employer and values diversity in its workplace. Applicants are considered 
for positions without regard to race, color, religion, sex, national origin, ancestry, age, 
marital or veteran status, disability, sexual orientation, gender identity, or any other 
basis prohibited by federal, state and local laws. 
  
Persons with a disability who need assistance in the application process, or those 
needing a job announcement in another format may call (360) 829-1921. In compliance 
with the Americans with Disabilities Act (ADA), the City of Buckley will provide 
reasonable accommodations for testing to applicants with disabilities, if requested. A 
written request that includes the accommodation needed is required at time of 
application. 


