
Council may add and take action on other items not listed on this agenda 

     BUCKLEY CITY COUNCIL MEETING AGENDA       

July 10, 2018 

         Multi-Purpose Center, 811 Main Street 

City Council Meeting 

Opening 7:00 P.M. 

Call to Order Next Ordinance #11-18 
Pledge of Allegiance Next Resolution #18-06 
Roll Call of Council Members Next Agenda Bill #AB18-056 

Mayor Swear In New Firefighters 

A. Citizen Participation

Time Limit of Three Minutes (Must sign up at City Hall by Wednesday prior to the Council Meeting) 

B. Staff Reports

C. Main Agenda

1. ORD No. __-18:  Amending BMC 10.44 – Fireworks Provisions Pg. 8 
2. ORD No. __-18:  Amending 2018 City Employee Salary Scale Pg.12 
3. Bid Award – 2018 Combined Utility Project – Schedules B, C & D Pg.21 
4. Agreement Amendment – Emergency Medical Services Pg.31 

D. Consent Agenda Pg.33 

5. A.   Approve Minutes of June 12, 2018 City Council Meeting 
B. Claims
C. Transfer Voucher
D. Payroll

E. Committee Reports

6. Mayor’s Report Johnson 
7. Administration, Finance & Public Safety Tremblay 
8. Transportation & Utilities B. Burkett
9. Community Services S. Burkett
10. Council Member Comments & Good of the Order
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The above meetings will be held in the Multi-Purpose Center located at 811 Main Street unless otherwise noted. 
Last Revised June 27, 2018 

       CITY OF BUCKLEY  PO BOX 1960  BUCKLEY, WA 98321 
360-829-1921  Fax 360-829-2659  http://www.cityofbuckley.com

CITY OF BUCKLEY MEETING LIST 

July 2 7:00 PM Planning Commission 

July 3 7:00 PM City Council Study Session 

July 9 10:30 AM Buckley Hall Board (City Hall) 

July 10 9:30 AM Admin, Finance & Public Safety (City Hall) 

July 10 7:00 PM City Council 

July 17 7:00 PM Transportation & Utilities (City Hall) 

July 19 1:00 PM Community Services (City Hall) 

July 23 7:00 PM Planning Commission 

July 24 9:30 AM Admin, Finance & Public Safety (City Hall) 

July 24 7:00 PM City Council 
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Sun Mon Tue Wed Thu Fri Sat 
1 2 

7 Planning Commis-
sion 

3 

7 City Council Study 
Session 

4 5 6 7 

8 9 

10:30 Buckley Hall 
Board 

10 9:30 Admin, Fin 
& Public Safety 

7 City Council 

11 12 13 14 

15 16 17 

7 Transportation & 
Utilities 

18 19 

1 Community Servcies 

20 21 

22 23 

7 Planning Commis-
sion 

24 9:30 Admin, Fin 
& Public Safety 

7 City Council 

25 26 27 28 

29 30 31 

July 2018 
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A. CITIZEN PARTICIPATION
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B. STAFF REPORTS
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Wellness Council Report 

-Change in Coordinator from Devon, to Devon and Chloe, to Chloe and David, to David

-Thank the council and administration for their support of the Wellness Program

-The Wellness Program has led to Buckley’s recognition as an AWC WellCity, which among other
benefits provides a 2% discount on Buckley’s insurance costs; In addition, the activities we provide are
intended to increase employee physical, mental, and emotional health, as well as promote positive
interactions and social cohesion, which evidence suggests lead to reduced healthcare and L&I costs,
increased productivity, and greater employee satisfaction and retention.

-With an annual budget of $750 per year and the majority of our activities occurring at the lunch break,
in 2018 we have so far provided:

Biggest Loser: a six-week weight loss competition, along with the provision of healthy snacks, to 
a total of 15 employees 

Spanish Class: 30 minute lesson each Thursday at lunch, having been attended at least once by 
10 different employees 

Chair massages: local massage therapist donated her time to provide 15 minute massages to a 
total of 12 employees  

+Smoothie Bike, +Wednesday Wellness Walks, +Basketball, +Activities provided through AWC
Health Central 

Our upcoming events include our continuing activities such as Spanish and Wednesday Walks, 
another Biggest Loser leading up to Thanksgiving, the Mayor’s Challenge, and a summer BBQ on August 
2nd. 

-I would also like to recognize the efforts of the Wellness Committee. This includes the department
supervisors Chris Banks, Chief Alan Predmore, and John Dansby, who provide support for our efforts;
The most active members of the group, who plan and implement activities, provide institutional
knowledge and perform necessary administrative tasks are: Jessica Cash, Sheila Bazzar, Kristin
Memovich, Joanne Starr, Brian Burbank, and until recently, Chloe Lopez.  These are the people who
make Buckley’s Wellness Program and recognition as an AWC WellCity a reality.

-Thank you again for your continuing support of this program, which provides tangible benefits to both
the City and its Employees

-Any questions?
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C. MAIN AGENDA
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CITY COUNCIL 
AGENDA BILL 

City of Buckley 
PO Box 1960 

Buckley, WA  98321 
ITEM INFORMATION 

Agenda Date:     July 10, 2018 AB18-056 
SUBJECT: ORD No. __-18: 
Amending BMC 10.44.110(3) - Sale 
and Discharge of Fireworks. 

Department/Committee/Individual Created Reviewed 
Mayor Pat Johnson X 
City Administrator – Dave Schmidt X X 
City Attorney  – Phil Olbrechts X 
City Engineer – Dominic Miller 
City Clerk – Joanne Starr X 
Finance Dept  – Sheila Bazzar 
Building Official – Mike Deadmond 
Fire Dept – Chief Predmore X X 
Parks & Rec Dept – Julie Bevaart 

Cost Impact:  N/A Planning Dept – Kathy Thompson 
Fund Source:  N/A Police Dept – Chief Arsanto X X 
Timeline: N/A Municipal Court – Jessica Cash 

PW/Utilities – Chris Banks 
Attachments: Ordinance 

SUMMARY STATEMENT: On June 12, 2018 the City Council adopted Ordinance #10-18 amending 
BMC 10.44 reducing the time period for the discharge of fireworks. After adoption the City Attorney 
discovered that one reference related to the time period on July 4 was contrary to State Law and 
recommended that this be amended to be brought into conformity with RCW 70.77.395 

COMMITTEE REVIEW AND RECOMMENDATION: A/F/PS 6/26/18 
RECOMMENDED ACTION:   MOTION to Approve ORD No. __-18 Amending 
BMC 10.44.110(3) - Sale and Discharge of Fireworks. 

RECORD OF COUNCIL ACTION 
Meeting Date Action Vote 
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CITY OF BUCKLEY, WASHINGTON 
 

ORDINANCE NO. ____- 18 
 

AN ORDINANCE OF THE CITY OF BUCKLEY, WASHINGTON, 
AMENDING BUCKLEY MUNICIPAL CODE SECTION 10.44.110(3) 
CONCERNING SALE AND DISCHARGE OF FIREWORKS; 
PROVIDING FOR SEVERABILITY AND ESTABLISHING AN 
EFFECTIVE DATE. 

 
 
 

WHEREAS, on June 12, 2018 the City Council adopted Ordinance No. 10-18 amending 

provisions of BMC 10.44 related to the sale and discharge of fireworks and adopting a new code 

section allowing for the prohibition during periods of extreme fire danger; and 

 

WHEREAS, after adoption the City Attorney discovered that language in the revised 

code that permitted the discharge of fireworks on July 4th from 9:00 a.m. to 12:30 a.m. was 

contrary to State Law (RCW 70.77.395); and 

 

WHEREAS, based on the City Attorney’s recommendation the City desires to amend 

BMC 10.44.110(3) to bring it into conformance with State Law; and  

 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BUCKLEY, 

WASHINGTON, DO ORDAIN AS FOLLOWS: 

 
Section 1. Section 10.44.110(3) of the Buckley Municipal Code is amended to read as 

follows:  

 

10.44.110 Sale and discharge of fireworks. 

(1) Except as permitted by this chapter and state law, it is unlawful to possess, discharge 

or sell at wholesale or retail any fireworks other than common fireworks. 

(2) No common fireworks shall be sold or offered for sale at retail within the city except 

from 12:00 noon on the twenty-eighth day of June to 9:00 p.m. on the fourth day of July of each 

year and from 12:00 noon to 9:00 p.m. on each day from the twenty-seventh of December 
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through the thirty-first of December of each year. No common fireworks may be sold between 

the hours of 11:00 p.m. and 9:00 a.m. 

(3) It is unlawful for a person to ignite, discharge, use or explode any common fireworks

except between the hours of 9:00 a.m. and 12:00 a.m. (midnight) on July 4th through 12:30 a.m. 

on July 5th; and except between the hours from 9:00 a.m. on December 31st through 12:30 a.m. 

on January 1st. 

(4) It is unlawful for any person to discharge fireworks on the property of another

without permission of the owner of such property. It is unlawful for any person to discharge 

fireworks in a public park unless a written permit has been obtained. It is unlawful for any 

person to discharge fireworks on city property that is not a park without the express written 

permission of the city council. 

(5) No person shall sell any common fireworks to a consumer or user thereof under the

age of 16 years. 

(6) No person under the age of 16 years shall possess or discharge any fireworks unless

directly supervised by an adult who is responsible for the person under the age of 16 years. 

(7) The transfer of fireworks ownership, whether by sale at wholesale or retail, by gift or

by other means of conveyance of title, or the delivery of any fireworks to any person who does 

not possess a valid permit at the time of such transfer where a permit is required by this 

chapter, is prohibited. 

(8) The sale, transportation, possession, or discharge of fireworks not marked with the

manufacturer’s license number and State Fire Marshal’s classification, as required by Chapter 

70.77 RCW, is prohibited. 

(9) This section shall take precedence over and shall preempt any conflicting provision

of the Revised Code of Washington or the Washington Administrative Code. 

Section 2. Severability. If any section, sentence, clause or phrase of this ordinance 

should be held to be invalid or unconstitutional by a court of competent jurisdiction, such 

invalidity or unconstitutionality shall not affect the validity or constitutionality of any other 

section, sentence, clause or phrase of this ordinance. 
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Section 3. Effective date. This ordinance or a summary thereof consisting of the title 

shall be published in the official newspaper of the City, and shall take effect and be in full force 

five (5) days after publication. 

Introduced, passed, and approved this ____ day of ____________, 2018 

_______________________ 
Mayor Pat Johnson      

Attest: 

_________________________            
Joanne Starr, City Clerk 

APPROVED AS TO FORM: 

_________________________            
Phil Olbrechts, City Attorney           

     PUBLISHED: __________            
         EFFECTIVE:  __________ 
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CITY COUNCIL 
AGENDA BILL 

City of Buckley 
PO Box 1960 

Buckley, WA  98321 
ITEM INFORMATION 

Agenda Date:     July 10, 2018 AB18-057 
SUBJECT: ORD No. __-18:  
Amending 2018 City Employee 
Salary Scale 

Department/Committee/Individual Created Reviewed 
Mayor Pat Johnson X 
City Administrator – Dave Schmidt X X 
City Attorney  – Phil Olbrechts X 
City Engineer – Dominic Miller 
City Clerk – Joanne Starr X 
Finance Dept  – Sheila Bazzar 
Building Official – Mike Deadmond 
Fire Dept – Chief Predmore 
Parks & Rec Dept – Julie Bevaart 

Cost Impact:  N/A Planning Dept – Kathy Thompson 
Fund Source:  N/A Police Dept – Chief Arsanto 
Timeline: N/A Municipal Court – Jessica Cash 

PW/Utilities – Chris Banks 
Attachments: Ordinance & Memorandum 

SUMMARY STATEMENT: See attached memorandum. 

COMMITTEE REVIEW AND RECOMMENDATION: A/F/PS 6/26/18 
RECOMMENDED ACTION:   MOTION to Approve ORD No. __-18 Amending 
2018 City Employee Salary Scale and Authorizing the Planning Department 
Restructuring and Addition of a Part-Time Planning Intern. 

RECORD OF COUNCIL ACTION 
Meeting Date Action Vote 
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Ordinance No. ___-18 Page 1 of 4 

CITY OF BUCKLEY, WASHINGTON 

ORDINANCE NO.  ___-18 

AN ORDINANCE OF THE CITY OF BUCKLEY, 
WASHINGTON, AMENDING THE CITY’S 2018 
CITY EMPLOYEE SALARY SCALE AND 
ESTABLISHING AN EFFECTIVE DATE. 

WHEREAS, in November, 2018 the City Council adopted the 2018 Employee Salary 

Scale that included salaries for exempt, those covered by bargaining unit contract, part-time and 

hourly; and 

WHEREAS, on April 24, 2018 the City Council approved the newly negotiated 

bargaining unit contract with the International Union of Operating Engineers, Local 286 that 

established wages for covered positions for the period 2018-2020; and 

WHEREAS, administrative analysis of the position classification of I.T. Systems 

Support Specialist demonstrates that the position performs higher and more complex duties and 

responsibilities that more closely align with that of an Information Systems Manager that surveys 

at a higher compensation level; and 

WHEREAS, as a result of the analysis the City desires to reclassify the I.T. Systems 

Support Specialist to that of Information Systems Manager and adjusting the salary range for the 

position to R7 of the 2018 Salary Scale; and 

WHEREAS, based upon a restructuring plan for the City Planning Department the City 

desires to reduce the City Planner position to ¾ time and increase the Associate Planner from a ¾ 

time position to full-time to better respond to the influx of short range land use permit activities 

that is inundating the department; and 

WHEREAS, in evaluating the planning department restructuring plan it was identified 

that compensation for the Associate Planner position had not been surveyed in more than 10 years 

and had not been part of the citywide exempt survey conducted in 2013; and 

WHEREAS, a comparative survey for the position reveals that the current salary for the 

Associate Planner position is (-3.8%) under survey average; however, the next range up at R3 
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Ordinance No. ___-18 Page 2 

would be 3.2% over survey average, therefore it is being recommended that the Associate Planner 

be advanced to R2, Step 5 to be commensurate with survey averages; and 

WHEREAS, in order to provide additional support to the Planning Department the City 

desires to add a part-time planning intern to assist the Associate Planner with short range 

planning duties; and 

WHEREAS, the City Council desires to amend the 2018 Salary Scale to reflect these 

changes. 

NOW THEREFORE THE CITY COUNCIL OF THE CITY OF BUCKLEY, PIERCE 

COUNTY, WASHINGTON DO ORDAIN AS FOLLOWS: 

Section 1. The City Council hereby adopts Exhibit A, entitled “Amended 2018 City 

Employee Salary Scale”, attached and incorporated by this reference as if set forth in full, 

representing the salary ranges for the designated position classifications.  Newly hired employees 

will be placed at the first step of the salary range assigned to a classification, unless the Mayor 

approves a salary step exception for reasons of recruiting difficulties, or because the first step 

creates an inequity for a potential appointee relative to his or her qualifications and current or 

expected compensation package. 

Section 2. Severability.  If any section, sentence, clause or phrase of this ordinance 

should be held to be invalid or unconstitutional by a court of competent jurisdiction, such 

invalidity or unconstitutionality shall not affect the validity or constitutionality of any other 

section, sentence, clause or phrase of this ordinance. 

Section 3. Effective Date.  This ordinance or a summary thereof consisting of the 

title shall be published in the official newspaper of the City, and shall take effect and be in full 

force five (5) days after publication. 

APPROVED by the Buckley City Council this 10th day of July, 2018. 

MAYOR, PAT JOHNSON 
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Ordinance No. ___-18 Page 3 

ATTEST/AUTHENTICATED: 

JOANNE STARR, CITY CLERK 

APPROVED AS TO FORM 

OFFICE OF THE CITY ATTORNEY: PUBLISHED: _____________, 2018 

     EFFECTIVE:  _____________, 2018  
BY 

PHIL OLBRECHTS 
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Ordinance No. ___-18 Page 4 

Exhibit A: AMENDED 2018 CITY EMPLOYEE SALARY SCALE 

2018 CITY EMPLOYEE SALARY SCALE 

 2018 EXEMPT SALARY SCALE (2.5%) 

Initial 
step A B C D E F G H I J 

R1 4,274 4,358 4,446 4,536 4,626 4,718 4,813 4,909 5,006 5,107 5,210 
R2 4,583 4,673 4,768 4,862 4,960 5,058 5,160 5,263 5,368 5,476 5,585 
R3 4,916 5,014 5,113 5,215 5,320 5,425 5,534 5,645 5,758 5,874 5,992 
R4 5,270 5,376 5,483 5,592 5,705 5,819 5,936 6,055 6,176 6,300 6,426 
R5 5,653 5,767 5,881 5,999 6,118 6,241 6,366 6,493 6,623 6,756 6,891 
R6 6,064 6,185 6,309 6,435 6,564 6,696 6,829 6,966 7,105 7,247 7,392 
R7 6,504 6,634 6,767 6,903 7,039 7,181 7,325 7,471 7,620 7,773 7,928 
R8 6,975 7,114 7,256 7,402 7,550 7,701 7,854 8,013 8,173 8,337 8,503 
R9 7,479 7,629 7,782 7,937 8,096 8,258 8,423 8,592 8,764 8,939 9,117 
R10 8,041 8,202 8,366 8,533 8,704 8,878 9,055 9,236 9,422 9,609 9,802 
R11 8,643 8,818 8,992 9,172 9,357 9,543 9,735 9,928 10,127 10,331 10,537 
R12 9,292 9,479 9,667 9,860 10,058 10,258 10,463 10,673 10,887 11,105 11,327 

(a) Salary steps are graduated approximately by a 2% separation. Step increases shall be performance based on the
employee’s anniversary hire date and shall be subject to Mayors approval.

(b) Employees shall be eligible for a Step increase subject to the provisions of (a) above and the following; for Initial Step
through Step J employees shall be evaluated and eligible for an increase to the next Step on an annual basis. The Mayor may
grant up to one additional Step increase over and above the eligible annual increase, for meritorious performance reasons.

Salary Range 
Position 
Classification(s) 1-Jan Step Eligibility 

R1 - N/A N/A N/A 
R2 - Associate Planner (75%)(F/T) Step D 1-Jan
R3 - Court Administrator (87.5%) Step F 1-Sep

- Recreation Services Director Step D 12-May
- I.T. Systems Support Specialist Step C 1-Jan

R4 - City Clerk Step H 1-Jan
- Planner (75%) Step G 1-Jan

R5 - Building Official Step I 1-Oct
R6 - N/A N/A N/A
R7 - Information Systems Manager Initial 1-Jan
R8 - Finance Director Step H 1-Dec

- Asst Police Chief Step H 15-Apr
- Asst Fire Chief Step F 1-Jan
- Utility Superintendent Step E 1-Jan

R9 - Fire Chief Step J 1-Jan
Public Works Director N/A N/A

R10 - Police Chief Step J** 1-Apr
R11 - N/A N/A N/A
R12 - City Administrator Step J*** 26-Nov

**Note: In addition the Police Chief shall receive a monthly stipend of $200 while managing the Wilkeson Police Contract 
for the City of Buckley. 
***Note: In addition the City Administrator shall receive a monthly stipend of $150 while acting as the City's Public Works 
Director. 
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Ordinance No. ___-18 Page 5 

2018 HOURLY SCALE (NON-BARGAINING UNIT 2.5%) 

Hourly or Contract Position 2017 hourly 2018 hourly COLA Increase Monthly 
Municipal Judge N/A N/A 2.50% $1,975 
Judge Pro-Tem $54.38 $55.74 2.50% N/A 
Court Clerk I $21.85 to $24.65 $22.40 to $25.27 2.50% N/A 
Court Security $21.54 $22.08 2.50% N/A 
Regular Firefighter (P/T) $29.36 $30.09 2.50% N/A 
Temp Firefighter (P/T) $15.68 $16.07 2.50% N/A 
Fire Admin Asst (P/T) $15.72 $16.12 2.50% N/A 
Youth Center Coordinator $14.35 to $17.43 $14.71 to $17.87 2.50% N/A 
Youth Asst P/T (min) $9.53 to $12.56 $11.50 to $12.87 State Min - 2.5% N/A 
Seasonal Parks P/T $9.53 to $12.56 $11.50 to $12.87 State Min - 2.5% N/A 
Seasonal Senior Aide -Parks P/T $15.68 to $18.82 N/A N/A N/A 
Meter Reader $18.98 $19.45 2.50% N/A 
Seasonal Utility P/T $12.81 to $15.38 $13.13 to $15.77 2.50% N/A 
Planning Assistant P/T N/A $18.00 N/A N/A 

2018 Bargaining Unit Salaries/Contract 

Police Department Employee Salaries (2.0%) - Per Contract 
(January 1, 2018 to December 31, 2018) 

Classification 0-6 mos 7-12 mos 13-24 mos 25-36 mos 37-48 mos   49+ mos 
Patrol $4,966 $5,214 $5,475 $5,748 $6,036 $6,198 
Detective Patrol/Officer $5,164 $5,422 $5,694 $5,978 $6,277 $6,446 
Sergeant $5,526 $5,802 $6,092 $6,397 $6,717 $6,897 

Public Works & Clerical Department Employee Salaries 
(January 1, 2018 to December 31, 2018) 

Classification 0-6 mos 7-12 mos 13-24 mos 25-36 mos 37-48 mos   49+ mos 
Cemetery Caretaker $3,887 $4,004 $4,124 $4,248 $4,376 $4,506 

Maint Parks/Bldg Custodial $2,572 $2,649 $2,728 $2,810 $2,895 $2,982 

Admin Assistant $3,050 $3,143 $3,235 $3,334 $3,434 $3,537 

Police Records Clerk $3,555 $3,662 $3,772 $3,884 $4,001 $4,120 

Support Services Officer $3,701 $3,847 $4,002 $4,162 $4,328 $4,503 

Maint Parks/Bldg $3,906 $4,023 $4,144 $4,268 $4,397 $4,528 

Utility Billing/Deputy Clerk $4,083 $4,205 $4,332 $4,461 $4,596 $4,734 

Permit Tech/PW Clerk $4,155 $4,453 $4,631 $4,815 $5,009 $5,210 

Utility Worker $4,633 $4,773 $4,914 $5,062 $5,215 $5,371 

Utility Systems Technician $4,845 $4,990 $5,141 $5,295 $5,454 $5,618 

Utility Worker Lead $5,059 $5,212 $5,369 $5,530 $5,695 $5,866 

WWTP Operator I $4,818 $4,878 $5,022 $5,174 $5,329 $5,489 

Asst PWD Supervisor $5,287 $5,447 $5,610 $5,777 $5,949 $6,131 

WWTP Supervisor $5,523 $5,692 $5,862 $6,037 $6,219 $6,406 

PWD Supervisor $5,816 $5,989 $6,170 $6,355 $6,546 $6,741 

Step A Step B Step C Step D 

Utility Maint Apprentice $3,870 $3,986 $4,105 $4,228 
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City of Buckley 
P.O. Box 1960, Buckley WA  98321 
Phone: 360-761-7801 
Fax: 360-829-2659       

Memo 
To:       Mayor & City Council 

Date:    June 18, 2018 

RE:       Mid-Year Staffing Level & Compensation Changes  

I.T. Department – Prior to 2016 the City’s information technology services were performed by 
Kathy Loye who filled the position of Communications & I.T. Services Manager. This position 
provided oversight, management, operation and maintenance of all information technology 
and communication systems for the City, including the City’s 911 Dispatch Center. During Ms. 
Loye’s last year with the City, the 911 Dispatch Center was closed and all emergency dispatch 
communications were transferred to South Sound 911. Based on the closure of the Center and 
a lack of understanding about what the City’s needs would be going into the future, we revised 
the job description and filled the position as a lower level I.T. Systems Support Specialist. 

Shane Frazier accepted this new position as a Support Specialist believing that the duties and 
expectations for the position would be much less than what Ms. Loye was doing as the 
Communications & I.T. Services Manager. However, after working in this position for 2 years it 
has become abundantly clear that we underestimated what the City’s needs would be in this 
area and what would be expected of the Support Specialist. Shane has been tasked with doing 
even more complex duties than Ms. Loye was as the Communications & I.T. Services Manager. 
The City has had to continue to support 911 communications through setting up new 
equipment, programming software, conducting connectivity and transmission analysis, 
overseeing new antennae installations, and ensuring that emergency communications 
continue to function. In addition, he has had to troubleshoot and repair the City’s entire 
telephone communication network, install complete new communication and internet systems 
in new construction, install and maintain security systems, anticipate and prevent cyber threats 
to the City’s systems, and research and transfer the City’s entire email system to a new provider.     

Shane has performed all of these duties and responsibilities 24/7 for the City for the past 2+ 
years and has made himself available remotely even while out sick or on vacation. Had we 
known what would be expected of the position, the Mayor and I would not have recommended 
that the position be downgraded but would have maintained it where it was. 

Based on survey data from similar cities that we have used as comparable in the past, the 
current position description fits more closely to an Information Systems Manager, which  
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 Page 2

includes both communications and information technology. A comparative average salary for 
the position has been calculated at a range of $6,492 - $7,817 per month, which falls within the 
City’s adopted 2018 Salary Scale at Range R7. At this level the current position is 32% under 
where it should be in compensation.  

Recommendation – Despite being mid-year in the budget process the Mayor and I are 
requesting and recommending that the City Council amend the position classification at this 
time to an Information Systems Manager, approve a revised job description, and amend the 
2018 Salary Ordinance to reflect the change. 

Planning Department – the City is currently experiencing a period of unprecedented growth 
while simultaneously being at the initial phase of institutional knowledge loss as departments 
are just starting to lose long term employees to retirement. Within 2-4 years we anticipate 
losing 175 – 200 years of institutional knowledge and experience, which for a small 
community is a significant loss within such a short timeframe. The City contemplated and 
planned for some of this loss through initial succession planning, and enacted policies to assist 
in minimizing these impacts as well as added “selective” new employees into secondary 
leadership positions directly under department heads in order to mentor and train them for 
future promotion in an effort to make this transition smoother. In some respects this has 
worked while in others it has yet to be seen. 

The Planning Department is one of the main areas under the most pressure at this point with 
the unprecedented amount of land use activity going on in the community. Understandably, 
other departments are feeling the affects as well such as police, fire, PW, admin and building; 
however, most of these have greater numbers of staff which helps to spread out the workload. 
Planning basically has 1.75 FTEs with the fulltime Planner and a ¾ time Associate Planner. It is 
becoming extremely difficult for the department to keep up on a daily basis with the pace of 
development, and it is becoming ever more likely that a mistake(s) will be made that will 
impact the City in a negative way.  

Currently, the City Planner is anticipating retiring in 12-18 months, but at this time is 
navigating some health issues that prevent her from performing at a level that is demanded by 
the workload. The Associate Planner has been with the City for over a year and is ready and 
willing to assume more fulltime duties that will greatly help to distribute the workload.  

Based on discussions with both Planning Department employees, the Mayor and I are 
recommending that the Planning Department be restructured with duties being reassigned 
with the City Planner being reduced to ¾ time (30 hrs/wk) and being made responsible for 
completing all long range planning tasks that are on the worklist to do, and the Associate 
Planner being increased to fulltime (40 hrs/wk) and being made responsible for all short range 
planning tasks (land use, zoning, CUP’s, etc.). In addition, as an interim measure, we are 
requesting that the City Council consider hiring a recent planning graduate as a part-time 
planning intern to add additional resources to the department while we are going through the 
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  Page 3 

peak of activity. We are proposing adding a 20 hr/wk intern at a salary of $18/hr for a total cost 
of $7,200 for 2018, which will carry us through the highest development cycle of this year. 
Most if not all of this cost will be recovered through fees charged to developers for land use 
applications. 
 
Based on consideration of this restructuring, we also reviewed the salary for the Associate 
Planner position since it has not been surveyed in over 10 years. Comparative survey results for 
the position identify that average compensation for a similar position in cities that we have 
used as comparable in the past is $4,756 - $5,799, which falls halfway between an R2 and R3 
Range on the City’s adopted 2018 Salary Scale. The R2 Range of the Salary Scale is $4,583 - 
$5,585 which is 3.8% lower than average. The R3 Range of the Salary Scale is $4,916 - $ 5,992 
which is 3.4% higher than average. Since a majority of the cities used for this position 
comparison are slightly larger than Buckley, we are proposing leaving the position at the R2 
Range; however, with the increase from part-time to full-time we are requesting that the 
Associate Planner salary be increased from Initial Step ($4,583/mo) to Step D ($4,960/mo) 
which is closer to a surveyed range and length of employment. Cost for this change is 
estimated to be an additional $4,524/yr; however, this cost is offset by the $4,416 cost savings 
that results from the reduction of the Planner position to ¾ time.  
 
Recommendation – Despite being mid-year in the budget process the Mayor and I are 
requesting and recommending that the City Council authorize the restructuring of the 
Planning Department that includes the following: 
 

• Reducing the City Planner position to ¾ time; and 
• Increasing the Associate Planner to full-time: and 
• Increasing the salary of the Associate Planner from R2 – Initial step to R2 - Step D; and 
• Authorizing a part-time planning intern position for 400 hrs at a salary of $18/hr. 

 
 

I understand that requesting these changes mid-year is unusual; however, we are in 
challenging times and have to respond to conditions as they develop. I cannot guarantee that 
there will not be additional needs as we move forward, but sincerely appreciate the Council’s 
consideration of these matters. Thank you. 
 
 
Dave 
 
  

City Council Agenda Packet 07-10-2018 Pg. 20



CITY COUNCIL 
AGENDA BILL 

City of Buckley 
PO Box 1960 

Buckley, WA  98321 
ITEM INFORMATION 

Agenda Date:     July 10, 2018     AB18-058 
SUBJECT: Bid Award – 2018 
Combined Utility Project – 
Schedules B, C & D 

Department/Committee/Individual Created Reviewed 
Mayor Pat Johnson X X 
City Administrator – Dave Schmidt X X 
City Attorney  – Phil Olbrechts X X 
City Engineer – Dominic Miller X 
City Clerk – Joanne Starr X 
Finance Dept  – Sheila Bazzar 
Building Official – Mike Deadmond 
Fire Dept – Chief Predmore 
Parks & Rec Dept – Julie Bevaart 

Cost Impact:  $1,066,818.47 Planning Dept – Kathy Thompson 
Fund Source:  Multiple Cap. Utility Funds Police Dept – Chief Arsanto 
Timeline: N/A Municipal Court – Jessica Cash 

PW/Utilities – Chris Banks X 
Attachments: Eng Recommendation w/Bid Tabs 

SUMMARY STATEMENT: On June 14, 2018 the City conducted a sealed bid opening for 
the 2018 Combined Utilities Project. Six bids were received for the project. After reviewing 
the bids and evaluating the City’s budget, staff identified shortfalls in water capital funds 
that would prevent the City from authorizing full funding of the scope of work in Schedule 
A. Therefore, the recommendation is to award bid of Schedules B, C and D. See attached
Engineering discussion and recommendation.

COMMITTEE REVIEW AND RECOMMENDATION: T/U 6/19/18 
RECOMMENDED ACTION:   MOTION to Award Bid of Schedules B, C & D of 
the 2018 Combined Utility Project to Pivetta Bros. Construction, Inc. for the 
Low Bid Price of $1,066,818.47. 

RECORD OF COUNCIL ACTION 
Meeting Date Action Vote 
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CITY COUNCIL 
AGENDA BILL 

City of Buckley 
PO Box 1960 

Buckley, WA  98321 
ITEM INFORMATION 

SUBJECT: Agenda Date:             July 10th, 2018       AB18-059

City of Buckley and AMR 
Emergency Medical Services 
Agreement – Amendment #1 

Department/Committee/Individual Created Reviewed 
Mayor Pat Johnson X 
City Administrator – Dave Schmidt X 
City Attorney  – Phil Olbrechts X 
City Engineer – Dominic Miller 
City Clerk – Joanne Starr 
Finance Dept  – Sheila Bazzar 
Building Official – Mike Deadmond 
Fire Dept – Chief Predmore X X 

Cost Impact:  $0 Parks & Rec Dept – Julie Bevaart 
Fund Source:  Planning Dept – Kathy Thompson 
Timeline:  Effective through 12/31/2019 Police Dept – Chief Arsanto 

Municipal Court – Jessica Cash 
PW/Utilities – Chris Banks 

Attachments:   First Amendment to Emergency Medical Services Agreement 
SUMMARY STATEMENT: 

Since 2007 the City of Buckley has maintained an agreement with American Medical Response (AMR) 
establishing a cooperative operating arrangement for the provision of Advanced Life Support and 
Ambulance Transport service.   

Ownership of American Medical Response changed earlier this year through a sale of the company. 
With the change in ownership came a new name and AMR is now AMR HoldCo, Inc.   

AMR HoldCo, Inc. is requesting an amendment to the existing agreement for the sole purpose of 
recognizing the new name.  Through this proposed amendment there are no other changes to the existing 
agreement which will expire on December 31, 2019.   

COMMITTEE REVIEW AND RECOMMENDATION:   A/F/PS 6/26/18 
RECOMMENDED ACTION:   A MOTION authorizing the Mayor to execute the 
proposed First Amendment to the Emergency Medical Services Agreement 
between the City of Buckley and AMR.

RECORD OF COUNCIL ACTION 
Meeting Date Action Vote 
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Pat Johnson

Mayor, City of Buckley
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D. CONSENT AGENDA
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City Council Minutes – June 12, 2018 
Page 1 of 3 

City Council 
June 12, 2018 

Mayor Johnson called the regularly scheduled meeting to order at 7:00 PM. 

Upon roll call the following Council members were present:  Tremblay, Bender, 
Wilbanks, S. Burkett, Smith and Leggett. Also in attendance were City Administrator 
Schmidt, Police Chief Arsanto, Associate Planner Wallgren, City Planner Thompson and 
Community Services Director Bevaart.  

Council member Tremblay moved to excuse Council member B. Burkett.  Council 
member Bender seconded the motion.  Motion carried.  

Mayor Johnson stated there is an amended agenda this evening and asked if there were 
any other additions, deletions, or changes to the amended agenda. There were none.  
Council member Leggett moved to approve the amended agenda as presented.  
Council member Smith seconded the motion.  Motion carried. 

CITIZEN PARTICIPATION  

None. 

STAFF REPORTS  

Mayor Johnson told the Council about the NIMS training that will be taking place on 
Thursday evening at the Fire Station from 6:00 – 8:30 PM.  The two classes being offered 
are both required for all elected officials.   

City Administrator Schmidt stated he had nothing to report, although he said you can’t 
turn down a street in town without seeing construction.  

MAIN AGENDA 

RES 18-05 – Amending Taxes, Rates & Fees Schedule #28 (Garbage Rate Increase): 
Council member Tremblay moved to approve RES No. 18-05, amending the City’s 
Taxes, Rates & Fees Schedule Revision #28 adjusting Garbage Rates for Residential 
Service Classification.  Council member S. Burkett seconded the motion.  Motion 
carried.  

Equipment Purchase – PW Brush Cutter: 
Council member S. Burkett moved to approve the purchase of a new PW Brush 
Cutter per the enclosed quote.  Council member Smith seconded the motion.  
Motion carried. 
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City Council Minutes – June 12, 2018 
Page 2 of 3 

Rohner Short Plat – Final Plat: 
Council member Smith moved to approve the Final Short Plat for Rohner SP File 
#SPT-18-0001 subject to recommended Conditions of Approval.  Council member 
Tremblay seconded the motion.  Motion carried.  

Glacier Meadows Subdivision (Nanevicz) – Final Plat: 
Council member Smith moved to approve the Final Plat for Glacier Meadows 
(Nanevicz) Subdivision File 18-0001 Subject to the Conditions of Approval 
Specifically 1A, 2, 3B & C, 4, 5 and 7 of the Conditions of Approval.  Council 
member Leggett seconded the motion.  Motion carried.  

River Ave. Reconstruction Project – CO #2: 
Council member Bender moved to approve River Ave. Reconstruction Project – CO 
#2.  Council member S. Burkett seconded the motion.  Motion carried.  

Cancellation of the June 26, 2018 Council Meeting: 
Council member Leggett moved to approve Cancellation of the 2nd City Council 
meeting of the month in June, 2018.  Council member Smith seconded the motion.  
Motion carried.  

ORD No. 10-18: Amending BMC 10.44 – Fireworks Provision: 
Council member Smith moved to approve ORD No. 10-18 Amending BMC 10.44 – 
Fireworks Provision.  Council member Bender seconded the motion.  Upon roll call 
vote, motion carried 6/0. 

Real Estate Offer Consideration – Old Police Station Building: 
Council member Tremblay moved to authorize the City Administrator to negotiate 
on behalf of the Council with the potential buyer and come back to us with an 
agreement.  Council member Smith seconded the motion.  Motion carried.  

CONSENT AGENDA 

Council Member Leggett moved to approve the Consent Agenda.  Council member 
S. Burkett seconded the motion. Motion carried.

Approve Minutes of May 22, 2018 City Council Meeting 
Approve Minute of June 5, 2018 City Council Study Session 

Claim check numbers 58454 through 58554, in the amount of 
$309,609.92, for the period of May 23, 2018 through June 12, 2018; 
Payroll check numbers 37215 through 37273 in the amount of $90,303.96 
and Payroll ACH in the amount of $300,703.32 for the month of May, 
2018; and TR check numbers 12066 through 12073 in the amount of 
$2,848.65 and EFTs in the amount of $12,821.92 for the month of May, 
2018 are hereby approved and ordered paid this 12th day of June, 2018. 

City Council Agenda Packet 07-10-2018 Pg. 35



City Council Minutes – June 12, 2018 
Page 3 of 3 

COMMITTEE REPORTS 

Mayor’s Report:  Mayor Johnson stated that she is getting ready for the upcoming AWC 
Conference. 

Administration, Finance & Public Safety:   
Council member Tremblay stated that they met this morning.  Pinnacle Construction has 
started on the garage at the police station, and we discussed the fireworks ordinance that 
was on the agenda tonight.  The Log show and extra staffing were discussed, as well as 
the 22 fire recruits who graduated last week.  The IT Department discussed the problem 
with technology hackers and the City Clerk discussed the records grant process.   

Transportation & Utilities:   
City Administrator Schmidt stated they will meet next Tuesday. 

Community Services:  
Council member S. Burkett states they will be meeting Thursday.  

Council Member Comments & Good of the Order:  
City Administrator Schmidt stated that he should have mentioned it in staff reports that 
Chloe submitted her resignation letter and is no longer with the City, Julie has also turned 
in her resignation but has agreed to stay on through August, and City Clerk Starr turned 
in her retirement paper work for August 31st.   

Council member Smith stated that when you are coming northbound on Highway 410 
from Blue Max Meats towards Main Street there are a couple arborvitaes that need to be 
trimmed so that people can see the signs that are located on the side of Highway 410.  

Council member S. Burkett moved to adjourn.  Council member Smith seconded 
the motion.  Motion carried. 

With nothing further the meeting was adjourned at 7:58 PM. 

Mayor City Administrator 
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