CITY OF BUCKLEY, WASHINGTON
RESOLUTION NO. 24-02

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BUCKLEY, PIERCE
COUNTY, WASHINGTON AMENDING SECTION 6.06 OF THE “CITY OF
BUCKLEY PERSONNEL POLICY AND ADMINISTRATIVE PROCEDURES
MANUAL” TO AMEND SICK LEAVE

WHEREAS, the City Council adopted the most current version of the “City of
Buckley Personnel Policy and Administrative Procedures Manual” on June 25, 2019; and

WHEREAS, Section 6.06 outlines Sick Leave; and

WHEREAS, in December 2023, the Council adopted a new Local 302 contract
where this language was updated; and

WHEREAS, the City desires to bring Non-Represented employees in line with
represented employees.

NOW THEREFORE BE IT RESOLVED that the City Council of the City of Buckley
hereby amends the City of Buckley “Personnel Policy and Administrative Procedures
Manual” as follows:

6.06 Sick Leave
6.06.01 Each regular status employee of the city not represented by a bargaining
agreement shall accrue sick leave at the rate of one day per month. Maximum
accrual for sick leave is 1760 hours. Accrual beyond the 1760 hour limit will be
forfeited by the employee.

Introduced, passed and approved this this 13" day of February 2024.

Beau Burkett, Mayor
ATTEST:

aﬁm @ngn@u 70

Treva Percival, City Clerk

. .APPROVED AS TO FORM:

Phil Olbrechts, City Attorney

POSTED: February 14, 2024
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